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Maria BARBOSA

Maria Barbosa is a Ph.D student in Marketing at the Instituto Superior de
Ciéncias do Trabalho e da Empresa (ISCTE), Lisbon. She works as
Researcher at CIGEST— Centro de Investigagdo em Gestdo at ISG — Instituto
Superior de Gestdao, Universidade Luséfona das Humanidades e
Tecnologias, Lisbon. She holds an MA in Communication, Culture and
Information Technology fro the Instituto Superior de Ciéncias do Trabalho e
da Empresa (ISCTE). Lecturer of Social and Economic History at ISG—
Instituto Superior de Gestao.

Mihai Ovidiu CERCEL

Mihai Cercel is researcher at University of Craiova, Romania and is
preparing its PhD thesis on the subject “The Organizational Culture of
performant companies”.

Pierre DUPRIEZ

Chercheur et formateur en management interculturel. Il a enseigné dans
plusieurs universités en Belgique et a l'étranger. Il a également exercé
différentes fonctions au cabinet du ministre de la Coopération au
Développement, au service d'Etudes du ministére des Finances et, au niveau
municipal, comme échevin des Finances, de I'Enseignement et de la Culture.
Docteur en droit et en sciences ¢conomiques, Docteur Honoris Causa de
'Université Valahia de Targoviste (Roumanie), il a été recteur de I'lCHEC,
Brussels Management School. A ce titre, il a initié plusieurs projets de
recherche et de formation orientés vers la gestion des entreprises. C'est ainsi
qu'il a fondé¢ le MIME (Laboratoire de recherche et de formation en
management interculturel), et a organis¢é un DESS en management
interculturel. Président du MIME, il y joue aussi le role de conseiller
scientifique, impulsant des projets de recherche et de formation,
accompagnant des jeunes chercheurs et participant a des jurys de théses
consacrées a la dimension culturelle du management.

Dominique ESTRAGNAT

Dominique Estragnat est enseignant-chercheur, maitre de conférences
(Docteur en Philosophie (3¢ cycle) et en Sciences Politiques) a 1'Université
catholique de Lyon (Université de Lyon). Politilogue et philosophe, il a
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enseigné la science politique, la géopolitique et les relations internationales.
Actuellement a I'ESTRI (Ecole Supéricure de Traduction et de Relations
Internationales), il enseigne 'anthropologie culturelle et ses thématiques de
recherche touchent aux questions de l'analyse des comportements culturels
managériaux et de leurs racines culturelles historiques, de la question éthique
et notamment de 1'éthique d'entreprise et des racines culturelles de 1'Europe.
L’approche transversale de la connaissance reliant les questions
anthropologiques, historiques, politiques, managériales et philosophiques est
privilégiée.

Cristina MONTESI

Cristina Montesi is graduated in Economics at University of Perugia (Italy)
and actually is confirmed researcher in Economic Policy at the same Faculty.
Since 2002/2003, she is Professor of Industrial Economics, on behalf of the
Faculty of Economics of University of Perugia, at the University Course in
“Business Economics”of Terni. Since 2004/2005, she is also Professor of
Environmental Economics at the Specialistic University Course in
“Economics, Finance and Business Control”of Terni. Since 2005/2006, she
is Professor of Politics for Economic Development at the Specialistic
University Course in “Business and Legal Consulence”. Since 2005/2006,
she teaches Economics of Development at Foreign Students” University of
Perugia at the Specialistic University Course in “International relations and
cooperation to the development”. Her main scientific interests are local
development, connection between ecthics and economics, ecological
economics, civil economics, feminist economics.

Joana MOTTA

Joana Motta has a Ph.D in Sociology of Culture and Communication by the
Instituto Superior de Ciéncias do Trabalho ¢ da Empresa (ISCTE), Lisbon.
She was a Visiting Researcher at the Department of Comparative Culture
and Management and the Department of Economic Systems and
Organizations at Jochi Daigaku, Tokyo, with a scholarship of the Japanese
Ministry for Foreign Affairs. She works as a Technical Consultant for the
A3ES (Agéncia de Avaliagao e Acreditagdo do Ensino Superior) — Ministry
of Education in Portugal. Member of the Scientific Board of the Revista
Portuguesa de Management and the International Business and Economics
Review. Coordinator for the Master program in Marketing (minors:
Marketing and Organizational Communication) at Laurcate International
Universities — ISLA Campus Lisboa and Professor of Marketing,
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Communication and Behavioral Competencies. Freelancer in Consulting,
Executive Coaching and Training at several multinational companies.

Ovidiu NICOLESCU

Ovidiu Nicolescu is Professor Ph.D., Director of International Comparative
Management Center-Economic University of Bucharest; Director of
International Management and Marketing Institute “MANAGER®; President
of National Council of Small and Medium Sized Private Enterprises in
Romania. He was professor and trainer in management from 1970 until now
in the Economic University of Bucharest, where he is teacher of enterprise
management, comparative management, management computerized
simulations, entrepreneurship and smes, knowledge based management. Pr.
Nicolescu is consultant in management and entrepreneurship from 1976 in
the fields of enterprise strategy, sme’s and entrepreneurship development,
projection of enterprise management system, management of change amd
innovation and eu projects. He is researcher in management and marketing
starting from 1967 - 1974 in Economic Research Institute of the Romanian
Academy, in the Economic Bucharest University (1970 — until now) and
Manager Institute (1990 — until now).

Angelica-Nicoleta ONEA

Angelica-Nicoleta Neculdaesei (ONEA as author name) is a doctor lecturer in
the Department of Business Administration from the Faculty of Economics
and Business Administration, University "Alexandru loan Cuza”from lasi,
Romania. The areas of interest, with interdisciplinary features, are generally
related to the lectured courses: Management, Intercultural Management and
Intercultural Communication in Business. Researches in these areas are
reflected in the doctorate thesis (Valuing Cultural Differences in the
Management of Romanian Companies), in those over thirty articles
published in professional journals and volumes of national and international
conferences, as well as in the "Cultural Diversity in Management. An
Interregional Approach”book ("Alexandru loan Cuza”University Printing
House, lasi, 2011). At present, as a post-doctoral student of the Romanian
Academy, she is another research-theme oriented, "Semiotic Aspects of the
Economic-Type Explanation".

Marta ULBRYCH

Marta Ulbrych is PhD in economics. She works in the University of
Economics in Cracow, in the Department of International Economic
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Relations. Her research interest focuses mainly on the theory and practice of
international economic integration, with particular emphasis on processes
occurring in the Mediterranean area

Blandine VANDERLINDEN

Chercheur et formateur en management interculturel. Chargée de cours a
I’ICHEC, Brussels management School, elle est responsable a la fois de
I’unité de formation et de recherche (UFR) en Management International et
responsable de I'UFR en Management interculturel. Elle dirige le
Laboratoire de recherche en management interculturel MIME-ICHEC.
Docteur en Management, elle a obtenu son doctorat a 1’Universitatea
Alexandru loan Cuza, a lasi, Roumanie. Elle enseigne dans plusieurs
universités de Belgique et a I’étranger et fait du Conseil en entreprises. Elle
parle plusieurs langues dont 1’anglais, 1’espagnol, le portugais et I’italien.
Elle a écrit un ouvrage Blandine Vanderlinden (sous la direction de), 2009,
Cultures, Management et Performance. Legons de quelques situations
roumaines, Préface de Pierre Dupriez, édition Bibliotheca, Targoviste,
Roumanie et plusieurs articles. Son domaine de recherche reléve de la prise
en compte de la dimension culturelle dans une approche systémique des
organisations. Elle étudie entre-autre le changement, [’apprentissage
organisationnel et la gestion des équipes multiculturelles.

Dumitru ZAIT

Dumitru Zait est professeur des universités a 1’Université¢ Alexandru Ioan
Cuza de lasi, Roumanie. Il est trés souvent invité par des universités
frangaises pour enseigner dans le domaine de I'interculturalité et participer a
des projets de recherche dans le méme domaine. Il a publié dans de
nombreuses revues (plus de 200 articles) dans différents secteurs du
management organisationnel: interculturel (Management Interculturel,
2002), investissement et choix des projets (Fondements des investissements,
2008), méthodologie de la recherche (La recherche en management et en
¢conomie. Reperes épistémologiques et méthodologiques, 2009) etc.
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